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CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
APPROVED REGULAR MEETING MINUTES: November 5, 2003 
hhtp://www.cwu.edu/-fsenate 
Presiding Officer: 
Recording Secretary: 
ROLL CALL: 
Daniel CannCasciato 
Janet Shields 
Senators: All senators or their alternates were present expect: Peter Barbee, Beatrice 
Coleman, Brenda Hubbard, Robert Lupton, Mark Michael, Vincent Nethery, Todd Schaffer, 
Key Sun, Henry Williams 
Visitors: Steve Verhey 
CHANGES TO AND APPROVAL OF AGENDA- Moved & seconded to change agenda-
Wayne Quirk topic change to Life, the Universe and Everything. 
MOTION NO. 03-71(Approved): APPROVAL OF MINUTES of October 8, 2003 
COMMUNICATIONS- None 
REPORTS/ACTION ITEMS 
Executive Committee 
Motion No. 03-72(Approved): "Ratification of 2003-04 Faculty Senate Standing 
Committee members as attached in Exhibit A." 
Motion No 03-68: (Approved): "Ratification of 2004-05 Faculty Development Days 
as follows: December 6, 2004, Provost Office; March 14, 2005, Dean's office; June 
6, 2005, department Chair's." 
Motion No. 03-73(Approved): "Approval of the 2005-2006 Quarterly Calendar attached as 
Exhibit B." 
REPORTS/DISCUSSION ITEMS 
Wayne Quirk: Life, the Universe and Everything -Graduate Studies and Research 
(Handout). 
Dr. Quirk shared his ideas and perspectives on the academy and scholarship. See the 
academy as a place where there is discovery, understanding, generation of knowledge, 
and transmittal of information. See these things occurring at the intersection of faculty 
and students. How do we define scholarship? As we talk about transforming the 
university were trying to describe what research is, what creative activities are, and what 
service is and what teaching is. Very field dependent. These things have to be decided 
at college levels and departmental levels. Scholarship as feeding back, contributing to 
our own field through unique contributions and working its way back into the curriculum. 
See part of his responsibilities with matching resources with the language. For matching 
the ability of faculty to deliver at that interaction with the students. That is part of what 
my administrative role is to make sure the dollars that are available are put in the hands 
of the faculty, graduate students and undergraduate students. Pretty much the same as 
last year except an increase in seed grants. Partnered with some of the Deans to make 
some opportunities available in the summer for both faculty research or creative activity 
time and pairing that time with some graduate students. 
Ethan Bergman: Athletic Representative (Handout)- Every university has an 
athletic representative. Please contact, Dr. Bergman if you have any athletic 
related issues that comes up. Primary responsibility is to make sure all the rules 
are followed and student athletes are treated fairly. Generally meet weekly to 
discuss issues in the athletic program. Monitors academic progress of student 
athletes for eligibility. Student Athlete Advisory committee, which is a committee 
made up of representatives from each of the athletic teams. CWU athletes for 
2002-2003 had over a 3.0 GPA average. Athletes are widely dispersed between 
a lot of different majors. Have about 450 student athletes on campus or 
approximately 5% of the student body. Every sports season they have an all 
academic team out of the Great Northwest Athletic Conference. This year they 
have announced the soccer and cross-country teams. CWU has six members on 
the All Academic team from the soccer team. All coaches have to pass an exam 
before they can recruit. Athletic departments tries to manage their rosters to 
maintain gender balance rather than cutting teams. 
CHAIR: -There are a number of annual reports on the Senate web site. Annual 
reports for 2002-2003 available right now are Salary Administration Board, 
Development and Appropriations allocation report, General Education Committee 
and CFR report. Executive Committee is trying to have more annual reports. 
Also on the web site are committee charges for this year. Executive Committee 
has given a charge to both the Code and Personnel Committees that reflects 
concern about the Teaching vs. Research vs. Service. Public Employee 
Relations Commission (PERC) has set a hearing date of Tuesday, November 
181h at 9:00 am, here in Ellensburg. This will be a hearing on the topic of 
determining the bargaining unit for election purposes. After the hearing PERC 
will issue an order and call for an election following that. 
CHAIR ELECT: - Those on sabbatical leave can participate in the SAB process. 
Individuals who are on sabbatical can use their proposed sabbatical plan and report of 
sabbatical in lieu of teaching. Carolyn Onstot contacting individuals who were on 
sabbatical last year to inform they might apply. The time line will be extended for these 
individuals. Any questions faculty have about the SAB process, please contact Toni 
Culjak. 
PRESIDENT: - Met with ADCO and had a good discussion about transforming the 
University and what that means, and about enrollment growth pressures and the goals 
that have been set. There are staffers from two key legislative committees on campus 
today: House Appropriations and Senate Ways and Means. They have been doing 
tours of all the state institutions. They want to know our vision, where we are going and 
the major issues and our priorities for the upcoming supplemental session and for the bi-
annual session beyond that. These two individuals have asked good questions and 
seem to understand and be sympathetic with the problems universities are facing. 
Central, by percentage, is the most rapidly growing public institution in the state. 
President Mcintyre has spoken and will continue to speak with community groups about 
the growth at Central. Central has received over 16% budget cuts since 2001. We have 
tried to find ways to absorb this budget reduction without cutting programs and positions. 
We are always mindful that Central's niche is to have a more personal approach. Ann 
Anderson and President Mcintyre are beginning to meet with Legislatures and 
Representatives regarding Higher Education. 
PROVOST: - Planning is underway for the Faculty Day, December 81h. Group 
summaries from the Fall faculty day in September should be going up on the web by 
early next week. We are planning on continuing to talk about transforming the university 
at the Faculty Development Day in December. A significant focus will be on centers of 
excellence. Topics such as: What are Centers of Excellence, how to we identify them, 
and how do we define them. General Education Committee will be involved in the 
planning process. The majority of Senators preferred to have the workshop in the 
morning. The Faculty Salary base report will be presented at the December 3rd Senate 
meeting. The HEC Board has developed a draft interim master plan. It is located on 
their web site. If approved, this plan would be some fairly dramatic reforms in higher 
education in Washington. The goal in the plan is to move toward the national average, 
in terms of production baccalaureate degrees. They have come up with a plan to 
combine the three post-secondary education-coordinating boards into a "strong 
governing board". This would combine the HEC Board with the State Board of 
Community and Technical Colleges and the Work Force Training Board. 
Recommendation is to be more responsive to the regions of the state that would allow 
branch campuses to turn into 4-year institutions. Also allow 2-year colleges to become 
4-year institutions. The draft interim plan will be approved in December, with the final 
version coming out in June. The University has produced a short video series titled 
"Inside Central". This series is available as a DVD or video. It will be aired on Channel 
2. The first consists of three segments: Dr. Holly Pinkard's research at Soap Lake; 
Battle in Seattle football game; development of the production of West Side Story. Hope 
to do 5 or 6 this year. Provost would like to see it an annual series with different 
highlights. 
SENATE CONCERNS: -Chair CannCasciato- Have answer that the students want to 
retain the study day. Have charges to committees to address Senator Ubelacker's 
concern of Teaching vs. Research vs. Service. Senator De Vietti wanted Senators input 
on changing the 3 out of 4 performance criteria for the SAB Plan A to be more inclusive 
of Assistant professors. Chair CannCasciato asked that the SAB committee continue 
working on this process and come back to the Senate with additional information. 
STUDENT REPORT: -no report 
SENATE COMMITTEES: 
Ad Hoc Salary Administration Board: - Under Chair-Elect report. 
Academic Affairs Committee: - no report 
Budget Committee: - no report 
Code Committee: - no report 
Curriculum Committee: - no report 
Development and Appropriations: - Michael Braunstein, who is the Executive 
Committee liaison, was asked to make the committee report. They have met twice 
this year. Annual report of disbursements is on the Faculty Senate web site. The 
committee typically brings recommendations to the Executive Committee on how 
that money is dispersed. They are looking at how the $100,000 is disbursed. 
They are considering some possible alternatives and innovative ways of faculty 
development. They are sending a questionnaire to department chairs asking what 
concerns they have about faculty development. 
Faculty Legislative Representative: - Senator Huckabay indicated that the CFR 
annual report is the first produced in several years. In the report there is 
discussion of the HEC board report and House Bill 2076. This is the first time 
faculty has been at the table of the HEC board. There has been discussion of 
compacts with universities, which would be a binding guarantee of funding for 
producing programs as agreed upon. Washington Universities are going to have 
to become more competitive for minority students. Either or both of the co-chairs 
of CFR have been at these meetings. 
General Education: -Steve Verhey reported that the committee has been 
working on the Bachelor of Applied Science degree. Have been working on 
recruiting faculty to propose Gen Ed courses that might help out with that degree. 
Ready to approve their part of the proposal and send it on to the Curriculum 
Committee soon. Looking forward to working with the Provost office on the 
Faculty Development Day. 
Personnel Committee: No report 
Public Affairs Committee/Council of Faculty Representatives: No report 
OLD BUSINESS- None 
NEW BUSINESS- None 
ADJOURNMENT: A motion was made to adjourn and seconded. It passed by a majority at 
4:54pm. 
***NEXT REGULAR SENATE MEETING: December 3, 2003*** 
BARGE 412 
Exhibit A 
General Education Committee 
Stuart Boersma - - 1 year replacement for Carey Gazis Mathematics (COTS) 
Cynthia Coe Philosophy (CAH) 
Curriculum Committee 
Penglin Wang - replacement for Jim Huckabay Anthropology (COTS) 
Exhibit B 
QUARTERLY CALENDAR 
DRAFT 10/15/2003 
FALL QUARTER 2004-2005 
Open Registration September 20-21 
Classes begin September 22 
Change of Class Schedule Period September 22-28 
Deadline to apply for baccalaureate degree for Winter October 1 
Advising week November 1-5 
Uncontested Withdrawal Deadline November 5 
Veterans Day Holiday November 11 
Early-registration for Winter November 8-22 
Thanksgiving Recess (No classes Wednesday) **November 24-26 
Faculty Development/Study Day December6 
Final Exam Week December 7-10 
Days of Instruction (54) 
**All da}'_ Wednesday 
WINTER QUARTER 2004-2005 
Registration January 3 
Classes begin January 4 
Change of Class Schedule Period January 4-1 0 
Deadline to apply for baccalaureate degree for Spring January 14 
Martin Luther King Jr. Holiday January 17 
Advising Week February 14-18 
Uncontested Withdrawal Deadline February 18 
President's Day Holiday February 21 
Early-registration for Spring February 22-March 4 
Faculty Development/Study Day March 14 
Final Exam Week March 15-18 
Days of Instruction (52) 
2005-2006 
September 19-20 
September 21 
September 21-27 
September 30 
October 31-Nov. 4 
November4 
November 11 
November 7-21 
**November 23-25 
December 5 
December 6-9 
(54) 
**All day Wednesday 
2005-2006 
January 2 
January 3 
January 3-9 
January 13 
January 16 
February 13-17 
February 17 
February 20 
February 21-March 3 
March 13 
March 14-17 
(52) 
SPRING QUARTER 2004-2005 2005-2006 
Open Registration March 28 March 27 
Classes begin March 29 March 28 
Change of Class Schedule March 29-April4 March 28-April 3 
Deadline to apply for baccalaureate degree for AprilS April? 
Summer 
Advising Week May 9-13 May 8-12 
Early-registration for Summer May 9-June 3 May 8-June 2 
Uncontested Withdrawal Deadline May 13 May 12 
Early-registration for Fall May 16-27 May 15-26 
Memorial Day Holiday May30 May 29 
Faculty Development/Study Day June 6 June 5 
Final Exam Week June 7-10 June 6-9 
Commencement June 11 June 10 
Days of Instruction (53) (53) 
*Days of instruction (includes finals week) 
SUMMER QUARTER 2004-2005 2005-2006 
Open Registration (All Sessions) June 20 June 19 
Classes Begin (1st- Full) June 20 June 19 
Change of Schedule (1st- Full) June 20-22 June 19-21 
Deadline to apply for baccalaureate degree for Fall June 24 June 23 
Open Registration (Six Week) June 27-28 June 26-27 
Classes Begin (Six Week) June 27 June 26 
Change of Schedule (Six Week) June 27-28 June 26-27 
Independence Day Holiday July4 July4 
First Term Closes July 20 July 19 
Open Registration (2nd Term) July 21 July 20 
Classes Begin (2nd Term) July 21 July 20 
Change of Schedule (2na Term) July 21-22 July 20-21 
Six-Week Session Closes August 5 August 4 
Second and Full Terms Close August 19 August 18 
NEW AND TRANSFER ORIENTATION SCHEDULES 
WINTER 2003-2004 2004-2005 2005-2006 
QUARTER 
New Transfer December 4, 2003 December 11 , 2003 
New Freshmen December 11 , 2003 December 9. 2004 
SPRING 2003-2004 
QUARTER 
New Transfer March 11 , 2004 
New Freshman March 19, 2004 
FALL QUARTER 2004-2005 2005-2006 
July 8-9 July 7-8 
July 12-13 July 11-12 
July 15-16 July 14-15 
July 19-20 July 18-19 
July 23 (Transfer) July 22 (Transfer) 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
REGULAR MEETING 
Wednesday, Nov. 5, 2003, 3:10p.m. 
I. ROLL CALL 
BARGE 412 
AGENDA 
II. CHANGES TO AND APPROVAL OF AGENDA 
Ill. MOTION NO. 03-71: APPROVAL OF MINUTES of October 8, 2003 
IV. COMMUNICATIONS-
V. REPORTS/ACTION ITEMS (25 Minutes) 
Executive Committee 
Motion No. 03-72: "Ratification of 2003-04 Faculty Senate Standing Committee 
members as attached in Exhibit A." 
Motion No 03-68: (Delayed}: "Ratification of 2004-05 Faculty Development Days as 
follows: December 6, 2004, Provost Office; March 14, 2005, Dean's office; June 6, 
2005, department Chair's." 
Motion No. 03-73: "Approval of the 2005-2006 Quarterly Calendar attached as Exhibit B." 
VI . REPORTS/DISCUSSION ITEMS 
Wayne Quirk: Support to faculty research: funds available (10-15 minutes) 
Ethan Bergman: Athletic Representative (5-10 minutes) 
CHAIR: (1 0 Minutes) 
CHAIR ELECT: (1 0 Minutes) 
PRESIDENT: (10 Minutes) 
PROVOST: (10 Minutes) 
SENATE CONCERNS: (5 Minutes) 
STUDENT REPORT: (5 Minutes) 
SENATE COMMITIEES: (10 Minutes) 
Ad Hoc Salary Administration Board: 
http://www.cwu.edu/-fsenate/2002-2003SABReport.html 
Academic Affairs Committee: 
Budget Committee: 
Code Committee: 
Curriculum Committee: 
Development and Appropriations: 
http://www.cwu.edu/-fsenate/2002-2003FacSenAnnuaiReport.html 
Faculty Legislative Representative: 
General Education: http://www.cwu.eduHsenate/2002-2003GenEdReport.htm 
Personnel Committee: 
Public Affairs Committee/Council of Faculty Representatives: 
http://www.cwu.edu/-fsenate/FSSC/CFR02-03Annua1Report.doc 
VII. OLD BUSINESS 
VIII. NEW BUSINESS 
IX. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: December 3, 2003*** 
BARGE 412 
Exhibit A 
General Education Committee 
Stuart Boersma - - 1 year replacement for Carey Gazis Mathematics (COTS) 
Cynthia Coe Philosophy (CAH) 
Curriculum Committee 
Penglin Wang - replacement for Jim Huckabay Anthropology (COTS) 
Exhibit B 
QUARTERLY CALENDAR 
DRAFT 10/15/2003 
FALL QUARTER 2004-2005 
Open Registration September 20-21 
Classes begin September 22 
Change of Class Schedule Period September 22-28 
Deadline to apply for baccalaureate degree for Winter October 1 
Advising week November 1-5 
Uncontested Withdrawal Deadline November 5 
Veterans Day Holiday November 11 
Early-registration for Winter November 8-22 
Thanksgiving Recess (No classes Wednesday) **November 24-26 
Faculty Development/Study Day December 6 
Final Exam Week December 7-1 0 
Days of Instruction (54) 
**All day Wednesday 
WINTER QUARTER 2004-2005 
Registration January 3 
Classes begin January 4 
Change of Class Schedule Period January 4-10 
Deadline to apply for baccalaureate degree for Spring January 14 
Martin Luther King Jr. Holiday January 17 
Advising Week February 14-18 
Uncontested Withdrawal Deadline February 18 
President's Day Holiday February 21 
Early-registration for Spring February 22-March 4 
Faculty Development/Study Day March 14 
Final Exam Week March 15-18 
Day_s of Instruction (52) 
2005-2006 
September 19-20 
September 21 
September 21-27 
September 30 
October 31-Nov. 4 
November 4 
November 11 
November 7-21 
**November 23-25 
December 5 
December 6-9 
(54) 
**All day Wednesday 
2005-2006 
January 2 
January 3 
January 3-9 
January 13 
January 16 
February 13-17 
February 17 
February 20 
February 21-March 3 
March 13 
March 14-17 
(52) 
SPRING QUARTER 2004-2005 2005-2006 
Open Registration March 28 March 27 
Classes begin March 29 March 28 
Change of Class Schedule March 29-April 4 March 28-April 3 
Deadline to apply for baccalaureate degree for April8 April? 
Summer 
Advising Week May 9-13 May 8-12 
Early-registration for Summer May 9-June 3 May 8-June 2 
Uncontested Withdrawal Deadline May 13 May 12 
Early-registration for Fall May 16-27 May 15-26 
Memorial Day Holiday May 30 May 29 
Faculty Development/Study Day June 6 June 5 
Final Exam Week June 7-10 June 6-9 
Commencement June 11 June 10 
Days of Instruction (53) (53) 
*Days of instruction (includes finals week) 
SUMMER QUARTER 2004-2005 2005-2006 
Open Registration (All Sessions) June 20 June 19 
Classes Begin (1 51 - Full) June 20 June 19 
Change of Schedule (1 51 - Full) June 20-22 June 19-21 
Deadline to apply for baccalaureate degree for Fall June 24 June 23 
Open Registration (Six Week) June 27-28 June 26-27 
Classes Begin (Six Week) June 27 June 26 
Change of Schedule (Six Week) June 27-28 June 26-27 
Independence Day Holiday July 4 July4 
First Term Closes July 20 July 19 
Open Registration (2M Term) July 21 July 20 
Classes Begin (2ncJ Term) July 21 July 20 
Change of Schedule (2na Term) July 21-22 July 20-21 
Six-Week Session Closes August 5 August 4 
Second and Full Terms Close August 19 August 18 
NEW AND TRANSFER ORIENTATION SCHEDULES 
WINTER 2003-2004 2004-2005 2005-2006 
QUARTER 
New Transfer December 4, 2003 December 11, 2003 
New Freshmen December 11, 2003 December 9. 2004 
SPRING 2003-2004 
QUARTER 
New Transfer March 11, 2004 
New Freshman March 19, 2004 
FALL QUARTER 2004-2005 2005-2006 
July 8-9 July 7-8 
July 12-13 July11-12 
July 15-16 July 14-15 
July 19-20 July 18-19 
July 23 (Transfer) July 22 (Transfer) 
Roll Call 2003-04 
Faculty Senate Meeting: November 5, 2003 
SENATORS 
BARBEE Peter 
/ BRADLEY Joseph 
" :g:§~~~~~~:~ f<co co<\ Lori Michael 
RYAN Patrick 
LAnJERGEL Nancy 
~NHAM Timothy 
<CALAHAN Scott 
l/ vt!NNCASCIATO Daniel 
ANT Gregory ~PLES Minerva 
~RBAUGH Bob 
CHAPMAN Leland 
COLEMA~ I /{.. Beatrice 
,:;/tULJAK . ~~ Toni 
:::::15EVIETTI ~ · Terry 
~PPMANN Jeffrey 
~STMAN Grant 
~BANKS 
;:::7" !JARPER 
7 HARPER 
HUBBARD 
__...;.t"' UTTO N ~CKABAY 
!}URTZ 
V~E 
C? u 
LUBINSKI 
LUPTON 
b ,.MELBOURNE 
~ICHAEL 
NELSON 
NETHERY 
1 ~XON 
PRICE 
~EHKOPF 
~HAEFER 
EDEKER 
SUN 
WESSEL 
WELLOCK 
WILLIAMS 
Quorum: 23 
43 Senators 
G:senate\roster\rollcall 
Jim 
Jim 
Lila 
Brenda 
Lisa 
Jim 
Martha 
Cania e Of\ yc... 
Charles 
Patrick 
Robert 
Tim 
MUte· ~C.. I( k .. 
Joshua 
Vincent 
Don 
Joe 
Carrie 
Todd 
Jeff 
Key 
Nancy 
Thomas 
Henry 
ALTERNATES 
Student 
HOLTFRETER Robert 
KLEMIN Wayne 
PALMQUIST Bruce 
ERNEST Kristina 
WYATT Marla 
VACANT 
CALHOUN Ken 
JORGENSEN Jan 
FAIRBURN Wayne 
BUTTERFIELD Carol 
GHOSH Koushik 
DONAHOE Susan 
OGDEN Michael 
ABDALLA Laila 
FALLSHORE Marte 
Ll Chenyang 
GELLENBECK Ed 
STEIN Stephanie 
GLASBY Stephen 
OLSON Debbie 
ROBINSON Scott 
FOLKESTAD William 
ALWIN John 
DIAZ Anthony 
Student 
DRAKE George 
V1iliccuTcHEoN Patrick 
PERKINS Rob 
LEE Jeff 
Student 
BRANSDORFER Rodney 
D'ACQUISTO Leo 
BAGAMERY Bruce 
BENDER William 
BROOKS Joe 
WIRTH Rex 
SINGH Vi jay 
REASONS Charles 
PICHARDO Nelson 
..__-r:ASLEY Roxanne 
PLOURDE Lee 
Date: November 5, 2003 
VISITOR SIGN-IN SHEET 
Please sign (print) your name if you are not a faculty senator. 
!I 
CENTRAL WASHINGTON UNIVERSITY 
ELLENSBURG • LYNNWOOD • MOSES LAKE • SEATAC • STEILACOOM • WENATCHEE • YAKIMA 
DEPARTMENT OF FAMILY & CONSUMER SCIENCES 
November 6, 2003 
To: Faculty Senate 
L.\h 
From: Ethan Bergman, Faculty Athletic Representative 
Re: CWU Athletics and Role ofFAR 
Roles ofthe FAR: 
1. The FAR is the representative of the institution and its faculty in the relationship 
between the National Collegiate Athletic Association and CWU. 
2. The FAR is involved in the assurance that the athletics program has academic 
integrity. 
3. The FAR monitors academic progress of student-athletes. 
4. The FAR is the faculty advisor to the President on athletics issues. 
5. The FAR meets regularly with the athletics personnel to discuss athletically 
related issues including eligibility of student-athletes. 
6. The FAR is a delegate to the NCAA Convention and represents the institution. 
7. The FAR has oversight of the personal welfare of student-athletes. 
8. The FAR meets with the campus Student-Athlete Advisory Committee. 
Reports attached: 
1. Athletes' Academic Performance by team and accumulative for 2002-2003. 
2. Number of Athletes by major, 2002-2003. 
400 E. 8th Avenue • Ellensburg WA 98926-7565 • 509-963-2766 • FAX: 509-963-2787 
EEO/AAfTITLE IX INSTITUTION • TOO 509 ~ 
Athletes' Academic Performance, 2002-2003 
Fall Quarter Winter Quarter Spring Quarter Academic Year 
Partie GPA I Rank Partie I GPA Rank Partie GPA Rank GPA Rank 
Baseball 44 2.828 11 28 1 2.953 7 28 2.834 13 2.863 12 
Basketball Women 13 3.454 1 14 3.439 1 13 3.375 2 3.423 1 
Basketball, Men 15 3.065 9 15 2.646 13 15 3.171 6 2.963 9 
Cross Country Men 151 2.907 10 14 2.939 8 12 3.033 11 2.957 10 
Cross Country, Women 18 3.207 4 18 3.402 2 18 3.165 7 3.258 4 
Football 89 2.778 12 83 2.809 12 75 2.863 12 2.815 13 
Soccer, Women 27 1 3.181 1 5 23 3.186 5 22 3.076 9 3.151 6 
Softball 34 3.171 6 32 2.926 10 24 3.145 8 3.079 8 
Swimming, Men 17 3.150 7 17 2.935 1 9 13 3.231 4 3.095 7 
Swimming, Women 27 1 3.146 1 8 27 3.024 6 22 3.407 1 3.171 5 
Track, Men 35 2.755 13 35 2.823 11 32 3.038 10 2.869 11 
Track, Women 45 3.283 3 57 3.389 3 52 3.216 p 3.300 2 
Volleyball 16 3.288 2 14 3.355 4 14 3.234 3 3.293 3 
Wrestling 191 2.452 14 17 2.554 14 16 2.716 14 2.568 14 
I 
Men 234 1 2.812 1 209 2.816 191 2.940 2.852 
Women 180 3.231 1851 3.236 1 165 3.222 . 3.230 
Minorities 63 2.563 641 2.743 60 2.742 2.682 
I 
Total Term/Year GPA 3.005 3.020 3.071 3.030 
Number of Athletes by Majors 2002-2003 
Please note: Athletes are not required to declare a major until their 7th term of attendance. Thus the only 
ones who are counted in this report are those who, as of April 2003, have reached their 7th quarter and 
have declared their major. All athletes in this tally were on the squad list for the first competition. 
Seven athletes have double majors, one has a triple major 
Total 
Number of 
Major Athletes Men Women 
Accounting 7 3 4 
Administrative Management 1 1 
Anthropology 2 2 
Art 1 1 
Art - Graphic Design 3 3 
Biology 8 4 4 
Biology- Medical Technology 1 1 
Biology - Microbiology 1 1 
Biology- Pre Medicine 1 1 
Biology - Pre Physical Therapy 2 2 
Biology- Pre Veterinary 2 2 
Biology- Teaching 1 1 
Business Administration 16 12 4 
Bus Admin - Finance . 1 1 
Bus Admin - Human Resources 2 1 1 
Bus Admin - Marketing Management 3 1 2 
Bus Admin - Operations Management 3 2 1 
Business Education 5 4 1 
Chemistry 1 1 
Chemistry- Teaching 1 1 
Communications 1 1 
Communications - Broadcast Journalism 1 1 
Community Health 2 2 
Computer Science- Artificial Intelligence 1 1 
Computer Science- Information Systems 1 1 
Construction Management 9 9 
Economics 1 1 
Economics - Managerial Econ 1 1 
Electronic Engineering Technology 1 1 
Elementary Education 14 2 12 
English 1 1 
English- Teaching 2 2 
Exercise Science 29 12 17 
Family & Consumer Science 4 4 
Family & Consumer Science- Personalized Studies 3 3 
Family & Consumer Science- Teaching 1 1 
Fashion Merchandising 1 1 
Flight Technology- Pilot Specialization 2 2 
Food Science & Nutrition - Nutrition Science 1 1 
Food Science & Nutrition - Nutrition & Diet 2 2 
Geography 1 1 
Geology 1 1 
Graduate Studies (PE) 1 1 
Total 
Number of 
Major Athletes Men Women 
Health Education 1 1 
History 3 ·2 1 
History- Teaching 6 3 3 
Individualized Studies 4 3 1 
Industrial Technology 1 1 
Law & Justice 7 7 
Law & Justice - Corrections 4 4 
Law & Justice - Law Enforcement 8 8 
Law & Justice - Prelaw/Paralegal 10 4 6 
Marketing Education 1 1 
Mathematics - Actuarial Science 1 1 
Mathematics- Teaching 3 2 1 
Mechanical Engineering Tech- Mechanical Tech 2 2 
Music 1 1 
Paramedics 1 1 
Philosophy 1 1 
Philosophy- Religious Studies 1 1 
Physical Education 7 3 4 
Physical Education- Teaching 9 7 2 
Physics - Engineering Specialization 1 1 
Psychology 7 3 4 
Public Relations 5 1 4 
Recreation & Tourism- Rec Mgt 4 4 
Recreation & Tourism - Tourism Management 3 1 2 
Safety & Health Management 3 3 
School Health Education 6 4 2 
Social Science 2 2 
Social Science- Teaching 1 1 
Sociology 2 1 1 
Spanish- Teaching 2 1 1 
Special Education 1 1 
Theatre Arts - Performance 1 1 
Visual Arts -Teaching 3 2 1 
Total Athletes in Degree Programs 255 145 110 
Salary Administration Board 
Annual Report 2002-2003 
The Salary Administration Board (SAB) is an ad-hoc committee of the Faculty Senate. 
2002-03 Salary Administration Board Members were: 
Liahna Annstrong 
Daniel CannCasciato, Chair 
Toni Culjak 
Terry De Vietti 
Mark Lundgren 
Robert Lupton 
Richard Mack 
Karen Martinis 
College of Arts and Humanities 
Library 
English 
Psychology 
Institutional Research 
Information Technology and Administrative Management 
Graduate Studies, Faculty, and Research 
Accounting 
For the 2002-2003 academic year, the SAB was charged by the Faculty Senate Executive 
Committee with the following duties: 
"The 2001 report of the Faculty Senate Ad Hoc Salmy Administration Board (SAB) presented a model for 
distribution of resources to the faculty sal my base. The SAB is charged with: 
1. Preparing, as soon as possible, a detailed implementation plan for this model using the jimds made 
available for this purpose during the 2002-03 academic year. 
2. Upon approval of the plan, assisting in its execution through support of those groups and individuals 
with roles in the plan. Potential involvement in the plan could include Faculty Senate, provost, deans, 
committees, individual faculty members, Office of Institutional Research, Human Resources 
Department and others. 
3. Preparing a report of this process by the end of the 2002-03 academic year. " 
Campus administration allocated $400,000 for the SAB processes for academic year 2002-2003. 
During fall 2002, the SAB members developed the first plans for the implementation of the first 
recommendation ofthe SAB report from 2001: 
"Process to Move to CUPA Mean 
Faculty salaries should be raised in two iterations that follow the same process. 
The process is to take two thirds of the money allotted for that iteration and move salaries toward the 
CUPA mean by discipline and rank. The other one third of the money is to be used as an equity adjustment 
to reward careerpeJformance at Central Washington University. Equity would be consistent with the 
Faculty Code section 8.46 based on a combination of the following: 
• CUP A mean by discipline and rank. 
• Years of savice in rank. 
• Qualifications based on academic department and program criteria and recommendations. 
• Teaching, scholarship, and service peJformance based on academic department and program 
criteria and recommendations. " 
The two plans developed also included the recommendation that an annual performance review 
process take place during years when there was no money for a merit process. The performance 
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review process was implemented early winter quarter, 2003. The SAB-designed plans (Salary 
Market Adjustment Plan (Plan A) [attachment A] and Career Performance/Equity Adjustment 
Plan (Plan B) [attachment B]) were discussed and approved by vote ofthe faculty senate at it's 
January 22, 2003 meeting. 
By means of these plans, during winter and spring quarters 2003, the money was distributed as 
follows: 
College/Lib Plan A ($267,000) Plan B ($133,000) 
CAR* 65,859 32,220 
CEPS 60,056 33,291 
COB 25,129 15,890 
COTS 104,267 43,126 
LIB 14,892 4,836 
GRAD* 1,154 1,188 
TOTALS 271,357 130,551 
GRAND TOTAL $401,908 
*GRAD: funded by Provost; CAH self-funded $939 of college increases (Plan B) 
Distributions by College, Rank, and Gender 
Plan A (Market/CUP A adjustments) 
College Rank Gender 
Asst As soc Full Female Male 
CAR (40) 1 11 28 15 25 
CEPS (37) 0 15 22 15 22 
COB (12) 0 0 12 1 11 
COTS (64) 9 19 36 19 45 
LIB (8) 0 5 3 2 6 
GRAD (1) 0 0 1 0 1 
TOTALS 10 50 102 52 110 
SAB annual report 2002-2003 2 of3 
Plan B (Career Performance/Equity adjustments) 
Col1ege Rank Gender 
Asst As soc Full Female Male 
CAH (19) 0 1 18 7 12 
CEPS (19) 0 3 16 6 13 
COB (4) 0 0 4 1 3 
COTS (24) 3 9 12 8 16 
LIB (2) 0 1 1 1 1 
GRAD (1) 0 0 1 0 1 
TOTALS 3 14 52 23 46 
There were faculty appeals to actions that resulted from both plans. As there was no formally 
written or known appeals policy, the SAB members reviewed them and ruled in both cases 
against changing the actions that had been taken as a result of the implementation of Plan A and 
Plan B. We notified individual faculty members of our opinion and let them know that they 
could continue their discussion with the Provost or via the grievance process. Members of the 
SAB clearly felt that while they can look at some procedural considerations-- specifically 
referring to Plan A - - they would not re-examine the content behind a decision for Plan B. A 
more formally defined appeals process will be defined during 2003-?.004. 
During the spring of2003, SAB members met to revise and update both plans. We also held a 
debriefing session with the Career Performance/Equity Review Committees (CPERCs), May 30, 
2003. SAB members will use the information from that meeting to help inform and shape the 
process and guidelines for implementation in 2003-2004. 
At the May 28, 2003 Faculty Senate meeting, the revised plans and schedule for all three process 
(Perfom1ance Review Process, Salary Market Adjustment Plan (Plan A), and Career 
Performance/Equity Adjustment Plan (Plan B)) were discussed and approved. The SAB will 
work with administration and the senate for the implementation of the SAB-designed process for 
academic year 2003-2004. 
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Faculty Senate 
Annual Standing Committee Report 
Supplement 
2002-2003 Academic Year 
Prepared for the Central Washington University Faculty Senate 
Faculty Senate Committee: Executive Committee/Development and Appropriations 
Funds 
Committee Chair: Michael Braunstein (Physics) 2002-2003 
Daniel CannCasciato (Library) 2003-2004 
Committee Charges/Duties: 
The Faculty Senate Executive Committee disburses the faculty development funds on 
behalf of the Faculty Senate Development and Appropriations Committee. 
Report on Expenditures: 
Source: Faculty Development funds are disbursed to the faculty by way of the senate. 
The monies are allocated from the Summer Session excess revenues (20% of excess 
revenues, capped at $1 00,000). For academic year 2002-2003 there were $100,000 to 
disburse. 
The disbursement plan was approved by the Faculty Senate, Jan. 22, 2003: 
"Faculty Development Funds Disbursement Plan 
The Faculty Senate Development and Appropriations Committee met on November 22, 2002 and 
passed the following recommendation to distribute the $100,000 faculty development funds as 
follows : 
1. $24,000 distributed evenly to academic departments (excluding Military Science/ROTC and 
Aerospace Studies/AFROTC). A department disbursement will be made to the Faculty Senate 
based on the ruling last year that the senate chair represents faculty not assigned to academic 
departments. 
2. $60,000 distributed to academic departments (excluding Military Science/ROTC and Aerospace 
Studies/AFROTC), with each department receiving an amount proportional to its fall FTEF. 
Disbursements to academic programs not associated with an academic department will be made 
based on fall FTEF. Faculty on leave do not count as an FTEF for the disbursement. 
3. $500 to Military Science/ROTC. 
4. $500 to Aerospace Studies/AFROTC. 
5. The above funds are to be used exclusively for individual faculty development. In order to 
receive these monies, each department must provide a rationale and explanation for the use of 
these funds. 
6. $15,000 for projects intended to serve the faculty development needs of the university as a 
whole rather than the needs of individual faculty members or departments. Applications for these 
funds are submitted to the Faculty Senate Development .and Appropriations Committee." 
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As a result of this plan, the funds were distributed to departments as shown in attachment 
A "2002/03 FTE Distribution of Faculty Development Funds". In addition, funds allocated 
for university projects (item 6 of the Plan) were distributed as shown in Attachment B. 
Individual departments used the funds for their faculty in the following selected categories. 
By and large the most money was spent by faculty on the first three of these activities. 
• Travel costs and/or registration fee to present papers or workshops at a conference 
or professional meeting (many with student co-authors and co-presenters) 
• Travel costs and/or registration fee to attend a conference or professional meeting 
• Expenses related to the costs of exhibiting works 
• Travel costs to allow attendance at development workshops 
• Presentation of a master class at another university 
• Purchase of data sets, journals, and the like for us~ in research 
• Purchase of equipment needed for research projects 
• Departmental development workshops 
• Provide some funding for departmental speaker's series/faculty exchange colloquia 
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Faculty Senate 2002-2003 
FTE Distribution of Faculty Development Funds 
I Money 
Department Total Funds Awarded 
CAH 
Art $ 2,510.00 $ 2,510.00 
Communication $ 1,731.00 $ 1,731.00 
Douglas Honors College $ 172.00 $ 172.00 
English $ 3,878.00 $ 3,878.00 
Foreign Languages $ 2,154.00 $ 2,154.00 
History $ 2,154.00 $ 2,154.00 
Music $ 3,878.00 $ 3,878.00 
Philosophy $ 1,657.00 $ 1,657.00 
Theatre Arts $ 1,636.00 $ 1,636.00 
$ 19,770.00 $ 19,770.00 
COB 
Accounting $ 3,188.00 $ 3,188.00 
Business Administration $ 5,357.00 $ 5,357.00 
Economics $ 1.636.00 $ 1,636.00 
$ 10,181.00 $ 10,181.00 
COTS 
Anth ropology $ 2,671 .00 $ 2,671.00 
Biological Sciences $ 2,929.00 $ 2,929.00 
Chemistry $ 2,240.00 $ 2,240.00 
Computer Science $ 1,693.00 $ 1,693.00 
Geonraphy_ & Land Studies $ 2,671.00 $ 2,671.00 
Geological Sciences $ 1,866.00 $ 1,866.00 
Law & Justice $ 1,636.00 $ 1,636.00 
Mathematics $ 3,188.00 $ 3,188.00 
Physics $ 1,550.00 $ 1,550.00 
Political Science $ 1.636.00 $ 1,636.00 
Psychology $ 4,498.00 $ 4,498.00 
Science Eduation $ 259.00 $ 259.00 
Sociology $ 2,110.00 $ 2,110.00 
$ 28,947.00 $ 28,947.00 
CEPS 
Curriculum & Supervision $ 3,545.00 $ 3,545.00 
Family & Consumer Sciences $ 2,286.00 $ 2,286.00 
Industrial & Engineerin{:l Tech $ 3,683.00 $ 3,683.00 
Information Tech/Admin Mgt $ 3,440.00 $ 3,440.00 
PEHLS_(HHPR) $ 3,912.00 $ 3,912.00 
Teacher Education $ 4,791.00 $ 4,791.00 
Aerospace Studies $ 500.00 $ 500.00 
Military Science $ 500.00 $ 500.00 
$ 22,657.00 $ 22,657.00 
Other 
Library $ 2,671.00 $ 2,671.00 
Faculty Senate $ 774.00 $ 774.00 
$ 3,445.00 $ 3,445.00 
!Total l $ 85,ooo.oo I $ 85,ooo.oo I 
*estimated number 
Date 
Transferred 
6/19/2003 
11/4/2003 
7/22/2003 
11/4/2003 
4/21/2003 
4/21/2003 
6/9/2003 
4/21/2003 
7/22/2003 
4/21/2003 
4/21/2003 
5/6/2003 
6/9/2003 
4/21/2003 
4/21/2003 
4/25/2003 
4/21/2003 
4/21/2003 
6/19/2003 
6/9/2003 
4/21/2003 
4/25/2003 
4/21/2003 
4/21/2003 
4/21/2003 
4/21/2003 
4/21/2003 
4/21/2003 
6/26/2003 
4/21/2003 
4/21/2003 
6/26/2003 
5/16/2003 
4/21/2003 
Number 
of 
Faculty 
1 0* 
3 
1 
8 
8 
8* 
7 
4 
5 
36 
14* 
26* 
7 
7 
11 * 
12* 
8* 
4 
12 
6* 
3 
13* 
5 
6 
21* 
2* 
8 
38 
16* 
10 
7 
4 
12 
23* 
1 
1 
35 
6 
6 
122 
$/Fac 
$ 696.72 
Faculty Senate 2002-2003 
FTE Distribution of University -Wide Faculty Development Funds 
Money Date 
Recipient Awarded Transferred ProQram 
Hedda Sharapan: Mr. Rogers' Associate 
Producer to Speak at CWU October 22, 
CEPS - Speaker Series $ 1,218.00 6/9/2003 2003. 
Martha Kurtz/ 
lan Quitadamo/ Critical Thinking and Peer Led Team 
Bruce Palmquist $ 4,952.00 6/9/2003 LearninQ 
General Education Committee General Education F acuity Development 
Steve Verhey $ 4,000.00 8/14/2003 Workshop 
Darwin Day 2004 - Third Annual 
David Darda $ 1,330.00 6/19/2003 Celebration of Biological Evolution 
Seminar series on computational and 
scientific advances underpinning 
Dr. Boris Kovalerchuk $ 3,500.00 6/9/2003 technological progress. 
CENTRAL WASHINGTON UNIVERSITY 
GENERAL EDUCATION COMMITTEE 
2002-2003 REPORT 
Prepared for the CWU Faculty Senate 
October, 2003 
Faculty en ate General Education Committee Members. 2002-2003: 
Joan Amby, Family and Consumer Sciences 
Peter Barbee, Student Representative 
Bobby Cummings, English 
Carey Gazis, Geology 
Dan Herman, History 
Chris Kent, Geography 
Mike Ruble, Accounting 
Steve Verhey, Biology (Chair) 
Hong Xiao, Sociology 
Ex o(ficio and non-voting members 
Linda Beath, Senior Vice President for Undergraduate Affairs 
Sheryl Grunden, Registrar's Office 
The General Education Committee (GEC) typically met at 2:30 on alternate Fridays; for 
the last few weeks of the school year we met weekly. As such, we met 14 times this past 
academic year. Our meetings typically lasted 1.5-2.5 hours. Minutes of all meetings are 
available on the Faculty Senate website. The committee also met several times 
informally over the summer, to plan the general education faculty workshop. 
In addition to the committee's work on its charges from the Faculty Senate and other 
stakeholders, the committee organized a very successful faculty development workshop 
in the fall of2002; a second workshop was planned for fall2003. 
The Faculty Senate's 2002-2003 charge to the GEC was for the committee to continue 
the work of the previous year, and to provide a summary of the GEC's disposition of 
charges for the previous three academic years. The following table summarizes all 
charges the committee has received since 2000, along with their current status. 
Charge Date and Status2 6June03 Source 
1 
"Describe articulation between GEC 00-01 Complete: GEC is no longer a 1 
and CC" FSen Charge subcommittee ofthe Curriculum Committee 
2 "Review budgetary implications of 00-01 Pending: This discussion with the 
administering GEP with Budget FSen Charge Budget Committee has apparently 
2 
Committee" not yet taken place. The GEC has 
no budget, except for funds used 
for fall gen ed faculty development 
events. 
Complete: The committee 
considered whether all 100 and 
"Review the attached request that all 200 level Gen. Ed. courses should 100-200 level general education 00-01 
require examinations in the first 3 
courses have an exam the first two FSen Charge 
two weeks of fall quarter; the 
weeks of fall quarter." 
committee did not think such a 
requirement appropriate. 
Complete: At our 01/10/03 
"Determine timeline for completion 01-02 meeting we approved and sent to 
the Senate Motion 03-21, which 4 
ofbasic requirements" FSen Charge 
was approved by the Senate at 
their 12 Feb. meeting. 
In process: The committee has 
developed an assessment plan for 
01-02 Gen. Ed. via faculty and student 5 "Develop a GE assessment plan" FSen Charge focus groups and surveys. The 
committee continues to work on 
this charge. 
In process: The committee has 
been studying the assessment plan 
01-02 FSen for information literacy. The "Develop an information literacy Library component of University 6 
assessment plan" Charge 101, which qualifies as 
information literacy, is currently 
assessed. 
Complete: The committee 
created requirements and criteria 
for amending the Gen. Ed. 
program last year, and has worked 
with the Provost's Office to update 
"Create requirements and criteria for 01-02 the necessary forms for the 7 amending the general education FSen Charge addition or change of general program" 
education courses. In addition, the 
GEC approved and sent to the 
Senate Motion 02-68, which 
included a new mission statement 
for the _general education program. 
02-03 Complete: This table represents 8 Review charges 99-02 FSen Charge the GECs review of its charges dating to 2000. 
Change GEP to accept AA degrees Late 01-early Complete: passed by GEC 9 
as completion of GEP 02 10Jan03 
3 
(From Provost 
Soltz) 
In process: The GEC discussed 
this issue extensively, had has 
13 Nov 02 developed a draft assessment 
10 Consider GE diversity requirement (from Pres. instrument for the diversity Mcintyre via components of the GEP. This 
Linda Beath) assessment will take place at the 
Fall 2003 general education 
faculty development event. 
In process: The GEC is 
8 Jan 03 considering changes to the GEP to 
11 Consider changing transfer policies (from Mike simplify the process of transferring for students w/o DTA AA degrees Reilly) gen ed credits to CWU, and will 
complete the process early next 
year. 
"Develop a proposal or proposals for 
how the FSen should be engaged in 8 Jan 03 Complete: see memo to Faculty 12 GE issues assoc. w/ program 
reviews." Present proposal by 15 FSen Charge Senate, 15 October 2003 
Mar03 
To: Faculty Senate 
From: Steve Verhey, Chair, General Education Committee 
Date: 15 October, 2003 
Re: General education in program reviews 
On January 8, 2003, the Faculty Senate asked the general education committee to 
"Develop a proposal or proposals for how the FSen should be engaged in GE issues 
assoc. w/ program reviews." This memo is the general education committee's response 
to that request. 
The general education committee agrees that each program's contributions to the general 
education program should be reviewed as part of the overall program review. 
Items that should be considered as part of this review include: 
• frequency with which each course has been offered over the past three years; 
• 1oth -day enrollment in all sections of all courses over the pasrthree years; 
• whether all sections of each course have a common set of clearly stated general 
education outcomes; 
• the degree of consonance between the outcomes of each course and each of the 9 
goals articulated in the mission statement of the general education program 
(individual courses are not expected to address all nine goals); 
• assessment of the degree to which students are actually attaining the general 
education program-specific outcomes of the courses; 
• characteristics (specifically, page count and assessment practices) of writing 
assignments in W courses, when relevant; 
• the ratio of tenure-track faculty to non-tenure-track faculty teaching sections of 
each course each quarter over the past 3 years. 
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The Council of Faculty Representatives 
(Representing Washington's Six Universities and College) 
James L. Huckabay and Jan Sjavik, 2002-2003 Co-Chairs 
28 October 2003 
Daniel Cam1Casciato, Chair 
Faculty Senate 
Central Washington University 
Dear Daniel: 
Please accept this as the 2002/2003 report of the Council of Faculty 
Representatives (CFR) to the faculty organizations of Washington's six 
baccalaureate imtitutions. The CFR is comprised of the six faculty legislative 
representatives (FLR) from the faculty senates and faculty organization of 
Washington's six public baccalaureates. Each school also has an alternate FLR 
who may or may not actively participate. 
Fall2002 was a period of transition and preparation for all members of the CFR. 
Our focus was a series of questions and concerns over the very tight budget and 
legislators' often-expressed fear of making the situation worse. 
Under the leadership of JeffNewcomer, Western's FLR, we put together the 
attached policy document (under the banner "More Than 5,000 Faculty 
Committed to Providing Students High Quality, Affordable Public Higher 
Education"). This document became our initial "calling card" with legislators. 
Within the frrst days of the 2003 session we realized that money really was not on 
the table. Several legislators (sympathetic to higher ed, but broke) asked us to 
create a list of things that the legislature actually might do to make our lives work 
better. The council produced CFR's Eight Green Lights (attached). 
Our Green Lights earned us a fair amount of political capital. We still made the 
point that state higher ed faculty deserved-and needed-money, but legislators 
recognized that we had put great thought into our requests and that we recognized 
the realities ofWashington's bleak financial picture. By consistently and clearly 
making our points, we made headway in all areas represented by the list of eight. 
Our biggest successes came from a unified and oft-repeated request that we be at 
the table for statewide higher education platming efforts. As a result, higher 
education faculty are-for the first time-included in legislative mandates for 1) 
the statewide strategic plan being created under the responsibility of the Higher 
Education Commission (HEC) Board (started as House Bill2076) and 2) the 
planning process for the preliminary experimental "Compacts," or contracts, work 
(originally House Bill 2111 ). Either Gail Stygall or I (2003-2004 co-chairs) have 
been present at all meetings of either work group since they began in June. 
More than 5, DOD .faculty committed to providinrs students hirsh quality, affordable 
public higher education 
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It was a pleasure to work largely in tandem tllis past year with the presidents, govenm1ental affairs officers and 
student representatives of each of our iJlStitutions. Given that there was much to lose, and only marginal gains 
possible, we feel that we accompl ished a great deal. Certainly we occasionally went separate directions, but 
generally managed to play nicely with each other and support public higher education in general. 
The presidents came to the table with their own interests, but they also individually and collectively supported 
faculty in a number of key ways. 
President Jerilyn Mcintyre of Central Washington University eloquently carried the reminder that the legislature had 
not 'kept its word to higher education with regard to unfunded enrollment increases. She effectively, and 
successfully, appealed for supporting our individual institutions' priorities in building and caring for our facilities . 
_president Karen Morse ofWestem Washington Utriversity was the only person to speak to the criticalJleed for 
faculty salary increases eve1y time she testified before the legislature. She consistently challenged the legislature to 
recognize its responsibilities to students and lrigher education by supporting faculty. 
President Steve Jordan of Eastern Washington University spoke of long-term thinking and finding creative ways to 
meet long-tem1 demands of higher education, while keeping students first and making progTess today. His thoughts 
about vouchers in our higher ed system opened legislators' minds to other options for managing cunent problems. 
President Les Purcell of the Evergreen State College always reminded legislators of the quality of faculty and higher 
education in Waslrington. He and hls provost provided library aod tech suppmi for the CFR co-chairs during the 
legislative session. 
Presidents V. Lane Rawlins of Washington State University and Lee Huntsman of the University ofWashington bad 
an effecLive road show. Over and over, they highlighted U1e need for upgrading and restoring our infrastructure, for 
supporting faculty and building for the f11ture through the restoration of core funding across the board. As we all 
reinforced those messages it became easier for the legislah•re to provide flexibility, if not cash, to all institutions. 
Among the FLRs, Sarah Ryan and her backup Lisa Rognas were always available to quickly fmd historical 
documentation and background on issues that arose in our meetings and work with legislators. Jeff Newcomer 
created the "model" document for individual schools (showing losses in salary, slumping classroom ratios, Locations 
of alums, etc.) and spent large amounts oftime on the capitol campus helping us reach key legislators. Nich Lovrich 
found the materials needed for meetings and could somehow always get a fool' in legislators ' doors. Jeff Corkill was 
always able to provide, or fi11d, additional background for long-tenn facu lty legislative issues so that we might 
avoid "rookie" mistakes. Jan Sjiivik and I were able to schedul and make virtually all individual or committee 
meetings and often testified in tandem. Ga il Stygall (UW) made herself nearly as available as any of the FLRs and 
is this year's co-chair for CFR. Between Nich, JeffNewcomer, Jan, Gail, Sarah, Lisa and myself, we rarely went 
into a meeting with a legislator with fewer than three faculty representatives. 
It was an honor to work with this detemlined and distinguished group of representatives of the faculty organizations 
of our state's baccalameate institutions. We look forward to this coming year with enthusiasm and a bit more 
experience under our belts. 
Thank you for your support and continuing guidance. 
On behalf of my co-chair Jan Sjavik, I respectfully submit this 2002/2003 annual report of CFR activities. 
JLH 
James L. Huckabay 
Professor 
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CFR's GREEN LIGHTS! 
(Actions which will help our state's higher education faculty keep faith in the 
loug-term future.) 
1. Keep the governor's Recruitment and Retention funds in the budget. 
[While there is a veiJ' serious need to address salary increases for all faculty, and a need for a plan 
to achieve parity with national means, we recognize the realities of our budget situation. The $10 
million in Recruitment and Retention funds will help us keep our best and brightest as we all work 
through these lean times. Last year the governor vetoed R & R funds.] 
2. Give our institutions flexibility in managing any budget cuts. 
[Too often, cuts are made by program, and the institutions have no tools for dealing with the 
"whole" of the organizations in managing the tightening of our belts.] 
3. Put some funding into the "unfunded enrollment" pool. 
[The governor has set funding aside for a "high demand" pool, but it makes more sense to address 
existing needs. "Creating capacity" in these "high demand" areas does not bring the students. 
Students are already here. Faculty are now dealing with the increasing crush in the classroom with 
no concomilanl funding for suppotl persotmel, library resources, etc.] 
4. Begin a serious conversation toward long-term higher education planning which 
directly includes faculty. 
[Such planning will help detem1ine: the appropriate balance between state support and student 
costs; the role of higher education in Washington's future; and long-term reliable methods of 
funding higher education.] 
5. Let the institutions develop their own capital priorities, in the context of needs 
for higher education, and support those capital budget priorities. 
[This puts all of us into a partnership for the future.] 
6. Support the Evans-Gardner Higher Education Leadership Program. 
[Obviously the details will vary, but this is actual planning for the students who have already 
begun to show up on our doorsteps even though the biggest crunch is a few years away.] 
7. With regard to SCR 8401, keep faculty directly involved in all planning. 
[This demonstrates a partnership for the future. Faculty should have a role in all study and work 
group processes in higher education.] 
8. Do better than the governor's current proposed budget for higher education. 
[Let this budget be the low-water mark for higher education. After all, by cutting less, we may be 
able to lessen the tuition increase, or give students something in return for their increased tuition 
burden.] 
(CFR-02/20/03) 
More than 5, 000 faculty committed to providing students high quality, affordable 
public higher education 
More Tltalt 5000 Faculty Committed 
to Providing Students High Quality, 
Affordable Public Higlter Education 
Washington Students Deserve High Quality Higher Education 
~ High quality higher education requires high quality faculty 
~ To Recruit and Retain good faculty public universities and colleges need to: 
• Offer competitive and equitable salaries 
• Provide affordable health benefits 
• Maintain retirement benefits 
Providing Access at the Expense of Quality Hurts Students 
>- Faculty ranks must grow with student numbers to maintain faculty-student ratios 
• Larger class sizes negatively affect quality 
• Larger enrollments are preventing student access to classes 
• Increasing enrollment without increasing funding is unsustainable 
• Current enrollments must be funded before further growth is considered 
Public Higher Education needs Reliable, Sustainable Funding 
~ Washington must have a long-term revenue plan for restoring per-student core funding 
> Washington needs a plan to attain a balance between state funding and student tuition rates 
The Quality Programs necessa1yjor Washington's economic vitality and 
vibrancy require Continued Investntent in Higher Education 
FACULTY LEGISLATIVE REPRESENTATIVES 
University of Washington 
Jan Sjavik, co-Chair 
sjavik@u .washin~rton.edu 
(206) 685-2703 
Eastern Washington University 
Jeff Corkill 
jc01·kiJJ@mail.ewu.edu 
(509) 359-6518 
Central Washington University 
James Huckabay, co~Chair 
huckabay(ti!cwu.edu 
(509) 963-1185 
Washington State University 
Nicholas P. Lovrich 
facl ovril@wsu. edu 
(509) 335-3329 
Western Washington University 
Jeffrey L. Newcomer 
newcomj@cc.w\vu.edu 
(360) 650-7239 
The Evergreen State College 
Sarah Ryan 
1y~m. @evergreen.edu 
(360) 867-6720 
NEW AND TRANSFER ORIENTATION SCHEDULES 
WINTER 2003·2004 2004·2005 2005·2006 
QUARTER 
New Transfer December 4, 2003 December 11 , 2003 
New Freshmen December 11 , 2003 December 9, 2004 
SPRING 2003·2004 
QUARTER 
New Transfer March 11 , 2004 
New Freshman March 19, 2004 
FALL QUARTER 2004·2005 2005·2006 
July 8-9 July_7-8 
July 12-13 July 11-12 
July 15-16 July 14-15 
July 19-20 July 18-19 
July 23 (Transfer) July 22 (Transfer) 
